Tentative Agreement
Between
Collins-Maxwell Education Association
And the

Collins-Maxwell Community School District
April 15, 2026

ARTICLE 6: WAGES AND SALARIES

A. METHOD OF PAYMENT

3. The Association proposes moving employees onto the revised 2027-2028 Salary
Schedule. This will be accomplished over a two-year “Phase In" process. Employee
salaries for 2026-2027 will increase by one-half (1/2) the total cost of moving onto the
2027-28 schedule. Employees will then receive the remaining one-half (1/2) of that cost
for 2027-28 which will include their placement onto the revised 2027-28 Salary
Schedule.

No full-time employee will receive no less than a four-hundred ($400) dollar increase for
each year of this agreement. Those who receive less than that amount as part of the
“Phase In” will receive a bonus that places their increase for each year at four hundred
($400) dollars.

ARTICLE 8: TEACHER SALARY SUPPLEMENT

The Teacher Salary Supplement (TSS) monies received from the State of lowa will be
combined into one salary schedule in a manner mutually agreeable to the parties and the
total salary from the combined salary schedule will be listed on each teacher’s individual
contract.
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At that point the 6omb1ned salary schedule will be published. [f the lowa Leglslature-a[ters
the district’s allocation for TSS, the Teacher Salary Supplement will be the subjec’t of
bargaining under lowa Code Chapter 20.

The final 5% of funds will be distributed to teachers in remaining contract months after
adjusting for any_changes as of May 15th to increase or decrease the eligible group.

In the event that the per pupil allocation with the Teacher Salary Supplement is adjusted by
legislative action, the parties agree to negotiate the impact upon the incorporated salary
schedule. All negotiations associated with adjustment of TSS shall be subject to the
provisions of Chapter 20.

ARTICLE 9: COMPLIANCE CLAUSES AND DURATION
C. DURATION PERIOD

This agreement shall be effective on the 1 day of July, 2024 and shall continue in force
and effect until the 30 day of June, 2627 2029. During the terms of this agreement, all
article shall remain current contract, except the following: The parties agree Article 6

(Wages and Salaries) shall be open to negotiate base wages for the 2027-28 Master
Contract and all following contract years.

APPENDIX B: SUPPLEMENTAL/EXTRACURRICULAR PAY SCHEDULE

The base for Appendix B will remain at $33,274 for the 2026-27 and 2027-28 school
years. Increases will be negotiated by the parties in subsequent years.
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Appendix A - 2027-2028 Salary Schedule
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